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Telephone : (0261) 623211

A\‘A\N][lp A Telegram : MANTRA

MAN-MADIE TEXTILIES
RIESEARCH ASSOCIANNIDN

Near Market Telephone Exchange,
egistered under Bombay Public Trust Act 1950 & Societies Registration Ring Ro;c:;oz
Act 1860, Linked to Ministry of Textiles, New Delhi. SURAT-395 002.

Ref. No. : MANTRA/ Date :

15.5.1992

To whomsoever it may concern

This is to certify that I know Mr. Hetal Krishnakant Kapadia residing

at 11/1428 B, “"Kamla Smruti", Opp.Nava] Shah's Kotha, Nanavat, Surat
Pi. 395 003, studying in B.Text at M S University, Baroda.

He 1is sincere and hard workiag and his character and conduct are good.
I wish him all the best in his future career.

.\
Dr R S Gandhi
Director




_ APPRENTICES GONTRACT REGISTRATION CARD ~_ 3 . !
e i e T I I e & STRATION xo. | e stha Employer.. Appr ntice (the Guardian in the case of Minor Apprentices)
Rl Kool o K ‘1 REG 1 -:2:~ ::o;zrh::oby doclare that wa have read the contents of the Appranticeship
. i i T e Apprenticeship Rules, 1962, as amended from time to time and
“UMICIAN AT PRENTICE : TX| ' starud ufd A oL ¢ _to sbide by all the provisions made theréunder. .o also declare tnat 830
NI Affix a Passport Reaiste entices Act. | .. . provisions of the Apprentices Act.1961, as amended from time to time including
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MNANAVA T, Navl SO iR TT NANA 2 Handicapped ¥ =/ e tgz zp::eﬁgx ovt tr.:‘e_tgrms and conditions of the Contract phe shall pa
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Minority . ES /¢ >f minimum stipend payable under Apprentices act.

) o (spacify minority . In the eve y

";Lpn_r _ sasiec , 4 -~ — comunity) » . ok thr;tAOfr:i:l;ina:iOn of contract of Apprenticeship for failure on the

: Sl thgpA ce to carry out terms of the contract the Surety at th=

LoTussn jof the pprrfnticg hereby guarantees to the Zmployer and the Central.

ety ;:sy;nvnt oiy such amount as may b2 determined by tha Cantral .

p Advicor as’ and towards the cost efor training of the hpprentice.

& The liability of tha Suret ;
~ - : ‘ ' 2 y shall not any time efceed 2t e
B— i/ i : | r-?nths of minimum stipend payable undcer Appm;tﬁcgsei\c:f b e -

of the
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UhiversltY/
Board.

Educational Qualifi-
cation considered for
Apprenticeship Trg.
under the aAct.

5 e xTTLE

M50 qer TTLE oo QECLARATION /AFFIDAVIT
i & e .. (to be obtainzd from tha Student before Joining as an apprentic

T
i 3

- - - I : y .
i i jd . HETAL KFPISHNAKANT  [cf A PISon/Paughsor of « (475 it 1. Kel? Pl
K rend Rs. /[P ged _ 2| JEAL
s ngad residing at NANAVAT NAVAL SiAi' S  secric o o SOLAT -35(

| e

6. Date of commen : i -7 ]
i . hereby solemnly affirm and staée as uhddr : - X

21)22][2992

]

w
'

1. That { son +2—VocetienelHigherS g I
~ J I passed my Degree/BPiplema/1 . econduiy Certifica
e & Ao B tho S Thosi, examination in b SR A,; S i K B ;

LR T SHp AVANT T ey A PT from M.S5- UUNTVER ST Ty  V2ALDA Rolytechnic/Collag

‘ W oLy 1992 in _R.Z @ / :
1z 28 - 3 T RAMER SN2 T I . (state ydar & month of passing). = ATeazace emés

H

£ the EmployeT

7L Name & Address © -
sz BREETDH RAYEE G RIRNTTCN &
T ! ;
0D A rAYoN, FATEHNAGAE 'S RPN T I O L y
ﬂc, ﬂF’RO yJﬂ NAVA T NA N d 4 T:;.at after passing the above said examination -
[ a) I dbd not have training or job experience for onc year

. r (394 220) e
rl)Igf. 50 LA ( {Ufﬁ T = 2 B b) I did not undergo apprenticeship training at any place
- hpprentices Act.

What is stated above is true to the best of my knowladge

Date:_[9[/ 12 2
Place:




Telephone : 8E

THE BARODA RAYON CORPORATION LT%M%

REGISTERED OFFICE : FATEHNAGAR fg;;)
0, FATEHNAGAR, SURAT. ( Pin-394-220)

ate: 16=12-1993,

20,

P,
Ref. No. P| 7@ /.

Dear Sir.

th reference -to your application dated
with us, we appoint you as
our Establishment at Fatehnagar,
from___20=12-1993,

and the subsequent interview you hed

in__Nylon  Division of

Surat on the following -terms and conditions of service with effect

- You will be onc p'°ba"°“ for a period of SIX months from the date of your joining duties. The
probation period may be extended from time to time at the discretion of the Management. During the
period of probation or any extension thereof, your services are liable to be terminated at any time without

gtli}ce.a:g.wnhout asslfnmg anyate;::;s. :vhféso‘ghvgr cﬁﬁﬁ.&'&l egfxgstgos é se;g&.e: tcggt.r:ct
2. Your appointment is subject to your being found medically fit at the time of ioining the Corporation.
again prior to confirmation and also in the annual medical examination conducted by our Resident
Medical Officer. * end of your probationary period,

3. Your Basic salary will be Rs. ;Runees_m_nmglb_) P.M. in
the consolidated grade of Rs, 1400-75-3275/-

The increment in the grad‘e will be at the discretion of the Cg'mﬁ;ny..;t‘:d will be given subject to your
satisfactory, efficient and diligent work. Your Basic Salary. .wilk be Rs. ]gm[ per month
in tha gbove grade on your confirmation in service. In addition to the above Basnc Salary, you will be
paid Boex Allow. Rs._“gﬂé—_P .M., Compensatory D. A. (i.e. Rs. _3135/= 87, for the month .
of Dec. 93 ) m *l:w"'_w..i‘l’ M. H;B.:&llow. Rs. _LP M., Conveyance

Allow. Rs.__150/= P.M., and Education Allow. Rs. ___150/= _ p. M. as per Company’s Rules. In
addition to above, you will be eligible for LTA & reimbursement of conveyance, £

4. You shall have to attend your duty in proper gear necessary for the asslgned job.

5. On resumption of duty you will be required to stay in and around the Factory Area within the Surat
City _ limits, In case, you are required to stay away from Surat City area, you can do so wnh lhe pno'

o 4

12. You shall not receive any presents commissions or any sort ot gratification Or DENemt in vasii vt
kind from any person, party or firm or Company having dealings with the Company and if you are offered
any, you shall immediately report the same to the Company in writing,

13. Your hours of attandance shall be regulated to suit the duties entrusted to you from. time to time
When necessary, you wiIl also attend thg stop. days and your weekly hqllday may be changed

2addt

14. Notwithstanding the terms and conditions of this letter of appointment set out in other clauses,
the Company will be entitled to terminate your employment immediately and withsut:-notice, " if iﬂ the

isolence gross negligence of duty, dishonesty or embezzlement or accepting any commission er discoun
gratification benefits etc. from any merchant or outsider or placmg' personal consideration above the .
Companvs |nterest in such cases -

Reerfs [ £'E
15, You " are Imblo 16 ba’ vetuet! J-from fho sérvnce--of Lthe: Cbmpany at the age’ df 60 (slxty) 4t the
Company’s descretion-or earlier, if you are found madlcally unfit. 2 ! ! .

16. All taxes lequlred to_be deducted from your, mcome as{ per the provnsnons of law and Ilcence fee
in respect of the quéner's “allotted o y vou shall be deducted from youv salary,

17 Your services 1 may be termmated by gtvmg UWB mgn'lhs notlce in writing on gither side. ln the

event of Company giving youX3®8kszpst3 months notice in writing termmatmg your service, you will serve

the Company for' the whole 3XKX¥X®%/3 months period of notice and if you duit your employment or

remain absent from duty during the said Xxkyx/3 months period ar any part thereof you will not only

forfeit your,, salary for . the period of your absence but shall also:be liable to pay the Company a sum

equivalent to :ﬁmﬁ momhs salary as and by way of liquidated damages and the Company °wul ba

entitled to' appropriate monies  due to You on any: w@unt whg;soqm.rThé

terminate’ your servlcas‘:bv payfent’ of X8X¥%/3 mo}'aths salary neu “of ” notgmand on reeeipt of such

payment your service will fonhwith term‘ﬁéts : -
JonsYovRoe 2o In emioz 2 Al sl eluiglin o iz '!c, ‘»»x:

18. In case of any dlspute on any matter. arising out of or relating .to this let

otherwise howsoever, Fatehnagar will be considered as the place where the

and the appropriate Court at' Surat wnll alone have jurisdlcuon

19. Please return the dupllcate copy of thls letter. duly signed by you, yvi
having accepted the terms and conditions indicated above.

_For THE BAROD

\
| Kapadia : ~ (G,P.
- GENERAL )




TELEPHONES: TELEPHONES:
690371-75

690371-7
TELEGRAM : “"RAINBOW’* FATEHNAGAR (5 LINES) : (53u|1v555)
TELEX NO. : 188 217 FATE IN 2

FAX NO. :0261:89454

The Baroda q&m Corporation Lid. = K 4on, Gorporation Lid.

. RED OFFICE: REGESTERED OFFICE:
nEgﬁTﬁATEHN AGAR & P.0. FATEHNAGAR
SURAT, 394 220 onfdl./spl.py/ 9% SURAT, 394 220

April |0 ,1996
Jul 1994,
No.P/ 3602 : _/9th o Mr.H.K.Kapadia

v %T-Enlgr.(Text.)
: ’ ' ¢ extile (N)
Mr, H.K. Kapadia .
Jr, Engr. (sztuo), BRC-Fatehnagar,

Textile Dept, (Nylon)
B.R.C, : FATEHNAGAR.

The Management s pleased to r

Salary ang othe, Eh evise your Grade, Basic
r -
X ) : . ‘ etfect From 1t Msfcl‘k?uis;;es as per the enclosed Statement with

Dear Sir,
. . - : - ices The M .

t is pleased to confirm your serv anagement is also pleased i
as Jr E:‘g,:n::?g::?le) 15 Siie Orgenisntion -an n Basic ASSISTANT SUPERINTENDENS (EXTY.¢ o designate you, now,as
salary of B.1400/-P.M. in the grade of Bs.1400-~75-3275/- othe N
w.e,f, 20-6-1994, | Oeichanges T terms and conditions of your service will remain

You will be paid D.A. and other allowances as
applicable, '

Yours faithfully,
For THE BARODA RAY! ORPORATION LTD.,

(G.P. D

GENERAL AGER (P & A)

Encl.as above.

. Head Office: Hoechst House, 193, Backb, vy Recl: , Nari Py
o Office: Hoechst House, 193, Backbay R , Nari Point, Bombay-400 021. Telex: (FATE) 011-83436 ® (FATE) 011-84719 Purchase & Sales Deptts ® (FATR
i (FATE) 011854968 (FATE] 0] 1-84718 Purcivuse & Satas Deptts © (FATE) 011-84546 Admn. Fax: 022-2049296 ® Cable: RAINBOW, Bombay
Telex: Fax: 022-2049296 ® Cable: RAINBOW, Bombay @ Phone: 23 20 30

M
D4-07-2024 Prepared By




:"RAINBOW " UDHNA
178 217 FATE IN TELEPHONES:
oesre

TELEGRAM : “RAINBOW"
: FATEHNAGAR
:i')-(i)': No. ; 188 217 Fate IN TELEPHONES: :#
. 1 0261-690454 690371-75 =lefax No.(D261) 8697460 o es)

(5 LINES) (0261) B697460

i \ The B i
The Baroda /4yon, Corporation Lid. = & Baradd Lyen, Gorporation I
\ s o SEoiERSS orncs

SURAT, 394 220

REGISTERED OFFICE:
P.0. FATEHNAGAR

SURAT: 394 220
March 10,2002

No.P/ .)1 FEBRUARY 13, 2004.
TO WHOMSOEVER IT MAY CONCERN _

Mr.H K Kapadia
Kamla Smruti
11/1428 B Nana ) b Mr. HETAL K. KAPADIA has joined this organization in December,1992 as Govemment
vat Apprentice Engineer in Textile Department of NylonDivision. After successful training of one
year he wasabsorbed in the organisation as Junior Engineer in December,1993.

Naval Shah Kodhi
Surat 395 003
- As a Junior Engineer he worked in shift and looked after production/quality of Nylon/{polyester
Filament Yam (PFY) and Polyester textured yam (PTY) on Draw-Twisting (DT) / Draw

i
Texturising machines.

You are hereby informed that you have to resume the duty

N 2 He was redesignated as Asst.Superintendent (Textile) in April,1 896 and was mainly assigned
in Nylon Plant with effect from 16-02-2004. Trouble Shooting/Technical Services of Cold -Draw Twisting/Hot-Draw Twisting/Draw
Texturising machines. He also carried out successfully:

Imput substitution of various spares & consumables, material management of spares
and inventory control.

L2
ﬂﬂ% Development of differnt deniers with optimum operational speed by modification/
modernisation of process/design parameters.

B.N. DESAL
Implemented various economy measures in production activities.

GENERAL MANAGER (P8A)
customer Technical Services (CTS) for their complaints related to Nylon/Polyester,

yarm, Textured/Crimped yarn on Twisting/Crimping/Texturising/Mieaving machig

Complete administration of Textile Department.

Mr.HETAL K. KAPADIA has peen found to be efficient, sincere, hard kworkiry

This Certificate Is issued
E BARODA RAYON CORPORATION LTD.,

to him on his own request.

For TH

Head Office: Hoechst House, 193, Backbay Recl: ion. Nari Boiiit; Bomba 3 )
Telex: (FATE) 011-83436 ® (FATE) 011-84719 Purchase & Sales Deptts ® (FATE)1011-84§4~4600 il
Fax: 022-2049296 ® Cable: RAINBOW, Bombay @ Phone: 23/;(12"5"50 Head Office : Hoe;:_l:;; Iﬁ_:s;s )193‘,, ﬁ'.’;fﬁ;’.'?,ﬂ’,";’,
Cable : RAINBO




@ Gujarat Polyfilms Pvt. Ltd.

BLOCK NO. 482, N.H. NO. 8, PALSANA - 394 315, DIST. SURAT (GUJARAT) INDIA.
Tel.Nos.: +91-2622-265146, 265164, Fax No. : +91-2622-265577. Email: nylon.yam@gmail.com

Ref.GPPL/HRD/101/2006
January 6, 2006

To,

Mr.Hetal K.Kapadia
11/1428-B, Kamal Smruti,
Opp. Naval Shah’s Street,
Navsari 395 003

3 (Y G

Dear Mr.Hetal,

AR SRR TR

We are pleased 'to invité you as a member of Marketing (Technical) team of this yarn
and chips manufacturing unit. We trust that you will leave no stone unturned in making
this business venture an overall technical as well as commercial success. We also believe
that you agree with all works towards actualizing the promoter’s vision of making this
company the biggest and best supplier of nylon yarn in India.

Your direct responsibility will be in the technical service as well as marketing of Nylon -6
FDY. You shall be joining as Technical Services & Marketing Assistant.

Your gross annual remuneration package shall be Rs. One Lac and thirty two thousand
only, exclusive of conveyance of company work and mobile phone expenses. You are

required to join on or before Monday, 16" Jan 2006.

) Wishing you a very warm welcome to the family.

i3

.Rjrﬁ./
Ankur Patel
Director

= .
1Gu ar. -
~ S.T,m’,.\ail’ olyfilms Limited

Opp Sub, "'. 202/B, Shree Shyam Chambers,

g ;ale.:—,g’fzﬁ msw-sssooz,&,km_,
-mail : sales@, . +91 261 4002546, Mo 902
Website v caplonin | oppi207@gmai.com -+ "0
GST No. : 24AACC Ims. "
& 617610124 - LIRtEY

PLC044479

To Whomsoever It may concern

his . a T r ol
S kan Kapadia has wo ked with ou rga izatio
T is to cer t“v that Mr. Hetal Krishn it nization

during the period from 10.01
.01.2
Assibutis - 006 to 28.02.2007 as a Technical Service and Marketing

He is sincere and hardworking and his character and conduct are good.

I wish him all the best in his future career.
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1<indAHng_m, —P e
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Rho Sunad . . e

JCT LIMITED

FILAMENT UNIT

haramsala Road , Village
P > B Chohal , Distt Hoshiarpur-146 024 (Pb.)
hone: 01882-258780-84, Fax : 01882:253059, E-mail: jct@jla vsnl net.in

JFDEIA | (OS> — 14/03/2007

Corporate Office : Tha
= par House, 124 Janpath, New Delhi-110 001
\':Ih%n:s :.23342_860. 23368608 ; Fax : 23368707
ebsite : www.jcttextiles.com ; E-mail : jctdelhi@jctitd.com

August 27, 2008

Mr Hetal Kapadia

Mr. Hetal Kapadia,
Employee ID: HSP153

11/1428-B, “ Kamla Smruti”,

ti

Opp. Naval Shah’s Kotha, ?

anavat,

S 95003,

i * Dear Hetal,

Dear Sir : We are pleased to inform you that you have been promoted to Manager —

. Marketing from Dy. Manager — Marketing with immediate effect. Your

compensation also stands revised with effect from 01.04.2008 as per the

With reference to the interview you had wi i
fferi th
; ) N v : yv:‘ us, we have pleasu.r.e in enclosed An -1.
as mutually discussed and agreed upon by you at the time of interview.

Appointment: Dy. Manager (Sales & CTS) [RSO Surat]

" Your revised compensation includes a market correction (if and as applicable)
Please sign and return us the duplicate copy of this offer letter in token of ta':gr:gdu:;? r!)’rour annual increment to bring your compensation in upper quartile of

ﬁ m ::‘r ml:t et:trms and conditions and join your duties immediately
] passport size photographs (3 Nos. ith the
(3 Nos.) along with the We also hope that you will continue to contribute in the coming year with earnest

S

copies of i ificati i i
ﬁnl:e of_ci,o' your educational qualifications and experience certificates at the
Looking forward to welcoming you to JCT family.
Best wishes
For JCT LIMITED
Capegs
(S.K. M(;m
Business Head

“ I accept the” terms and conditions and shall join my duties on

Signatures, Dated:

Office : Chohal , Distt. Hoshiarpur (Pb) - 146 024

Regd.
Head Office :
mAPAR HOUSI?. 124 Janpath, New Delhi-110 001 Phone : 23342860, 23368608 Fax 011

e ———————————

and commitment to your role, function and JCT. All other terms & conditions of
your appointment remain the same.

Please treat this information as personal and confidential. For any clarifications,
please do not hesitate to get in touch with your immediate Manager or your HR.

Congratulations and Best Wishes!!

Yours sincerely,

( DR. UMESH KANSAL )
CEO - FILAMENT

Regd. Office : Village Chohal, Distt. Hoshiarpur (Punjab)




JCT LIMITED

(FILAMENT UNIT)

Dharamshala Road, Village Chohal, - 146024 Distt. Hoshiarpur (Pb.)
PBX Tel. No. : 01882-258780-84-85, Fax : 01882-258059, E-mail

June 9, 2010

To,

Mr.HETAL KAPADIA

MANAGER (MKT.)

DEAR Mr.HETAL KAPADIA,

In recognition of your contributions, the Management is pleased to raise your basic
salary to Rs.17500/- w.e.f. 01.01.2010. Consequently, your compensation package stands

revised as detailed in the enclosed Annexure-I.

As a Special case you have also been given Variable Personal Allowance of Rs. 6000/- per
month,

The Management is confident that you would continue to put in your best efforts in your
assignment and responsibilities to excel further in your performance in future, so that the
organization is able to meet the challenges of the new business environment.

Congratulations and Best Wishes,

e

LT g
ECTOR ( OPERATIONS)

Regd. Office: Chohal, 146024, Distt. Hoshiarpur (Pb.)
Head Office: 305 Rattan Jyoti Building, 18 Rajendera Place N.Delhi.

JCT LIMITED

(FILAMENT UNIT)

Dharamshala Road, Villa, 3 5
ge Chohal, - 146024 Distt. Hoshiarpur (Pb.)
PBX Tel. No. : 01882-258780-84-85, Fax : 01882-258059, E-mail: jct@jla.vsnl.net.in

May 31, 2011

To,

DEAR MR. KAPADIA,

In recognition of your contributions, the M is pl d to raise your basic
salary to Rs.21500/- w.e.f 01.01.2011. Consequently, your compensation package
ds revised as detailed in the Ieamd. A L

The Management is confident that you would continue to put in your best efforts in your
i resp ibilities to excel further in your performance in future, so that the
organization is able to meet the challenges of the new business environment.

‘With Best Wishes,

H
DIRECTOR (OPERATIONS)

Regd. Office: Chohal. 146024, Distt. Hoshiarp:




JCT LIMITED

= FlLAMENT UNIT

amsala R
e e, T

Dated: 09.03.2012

This is to ce
organisation.

Il_'ht}fy that Mr. Hetal K. Kapadia has worked in the
S service details are as given below:-

Designation Manager
Deptt. RSO (Surat)

Date of Joining 19.03.2007

Date of Relieving 07.07.2011

Reason of Leaving Resigned of his own accord.

During his stay with us, his performance was very good.

We wish him success in his future endeavours.

For JCT Ltd. (Filament Unit)

nh@&_
S.K. AL
MANAGER (L&IR)
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CENTURY ENKA LIMITED

Phone (Factory : Bhosari, Pune 411 026)

: 66127300
Gram -
:  CENENKA
Telefax :
elefax . (91) 020-27120113

Mr. Hetal K.k
.Kapadia

11/1428-8 "

Nanavat, Kamia Smrutt,

Bhosari,
Pune - 411 026.
Date: 09/07/2011

Dear sir,

We refer to your a|
lication and
in our o PP nd our subsequent discussions, we are now pleased to appoint you
Yoira :’:msaﬂm as Manager (Sales - Nylon) with effect from O9"‘July,’2,011. =
” Pppointment will be governed by the following terms and conditions:
Your appointment will be on probation for a period of six months

joining. If your ices from the date of your
probation gemdse,:};, 56 are not confirmed in writing on the completion of this period, the

to be ded riod
separate communication will be issued in this rsptz:yt.a further pe SRS
2  You will be paid the following salary &

Transport Expenses Rs. 800/-
3 In addition, you will also be entitled
adc il to followi benefits force from
g any or modifi mrz : - time to fime
i
::| Leave Travel Assistance
’ 1

iv Ex-gratia payment
v Provident Fund

35 days per annum.
One month Basic & Special Basic Salary per annum.
ne month Basic & Special Basic Salary per annum.

.5 months Basic & Special Basic Sala
ry per annum.
As per The Employees Provident Funds and

“ M F Act, 1952.
. v WIG"mtl.llty :AsperPaymentofGratultyA'ct, 1972.
d at the pany’s Surat Office. H M
transfer you to any odrernyc;fslllg m place and in such dwlslo;t?‘w bmndlm:‘:
any other firm or Ci M
may decide and for such work and duti may be assigned or .smmmg .
time, Ifrequlradlnmmm&atnssoledm e sl T to
5 During the period of your t, d
ploy you will all
Du your time and ene excl
_I"’rmﬁmn‘;ﬂwmwmc?mnwanﬂmzmnotdlmcﬂyorlndrlgr:cuyeu::;:eg':
Glfwoﬂ.o“l;dbceommedWManv‘" trade, pi morp::t:lm,ormu ke, or
work assig to you by the Company. - r than the
6 During the period of your employment with the Company and therafter, you shall
3 -

i. keep confidential any information, knowledge, instruments, data, documents,
’ '’

y T

, discussi reports,
ons, contracts, plans, drawings,

co-employee who need not

Z P = 2CCeSS 10 Such informa
PRegister
2egistered O,
Regd. Office : Birla Bullding, 7th Fioor, 9/1, = ¢
Head Office : “BAKHTA! — R. N. Mukharjee Road, Kolkatd-- 700.00, A rc

: \WAR", Nariman Point, M %
@ Telephone : 22027375 or-m-:m)ozz%w e

Narangi B

d
aug F
1ne-4 ug Road,

CENKS Communicate at :

S Q) Post. Box No. 17.
)
S

ji. not privately possess or make available to any other person any documents, drawings,
calculations etc. without the written approval of the Company-

iii. surrender to the Company on first demand all such data, correspondence, documents,
information & drawings etc.

| computer / laptop and
. provide back-up of all official documents from your persona Hon
v gerr\:oveel permgnently delete all such confidential & official documents and inforrnatio
from your P.C./ laptop under the supervision of the Company-

nd any violation will
Kindly note that the clause outlined above is mandatory in nature a . e
brm;y in serious action including termination without notice & compensation and /
constituiton of legal proceedings against you.

ich may make

in ure wh you

7 Any discovery / invention of a process and improvement proced - e

du!tng yourr;lssodatlon with the company, shall be the property of the company rrespecti
of their suitability for protection.

to you, you
8 If you are required to contribute any work, inputs in addition to work assigned Yy
will not be paid any extra amount/ compensation for the same.

as applicable to
Y services will be overmned by the rules and regulations of the Company ‘S
= t:: rexecut.ivs of yougr status and as in force from time to time (including any amendmen
or modification thereof).

m
10 Your services with the company, may be terminated by giving ninety (903faays notlot:_, ﬁ:nd
either side. However, in the event of misbehavior or any brea“g:'ed bomedlsm with
conditions herein contained on your part, the Manage e I:opensean e
your service without notice or com nsation and this will be without prejudice Yy
rights or claims the Company might have as a result of such breach.

11 Your appointment is being subject to your being physically fit.

12 If required, you shall stay or live in the accomodation
the stal

Company and pay
ndard licence fees/maintenance charges fixed by

You will hand over

| and vacant possession of the on termination of your services or

earlier, if so demanded.

13 It is a condition of your employment with the company that you shall retire from t_he
services of the company on attaining the age of 58 (Fifty eight) years without any notice
whatsoever from the company in this behalf.

14 You have given an undertaking that you do not want to become a member of the
Superannuation Scheme of the Company. The Company has favorably considered your
request and accordingly, has exempted you from joining the said scheme. Your Personal
Allowance has therefore been suitably i . However, in future, there will not be any
rate consideration of converting your “Deemed Superannuation contribution into
Personal Allowance”. In other words, you will be treat d as pted employee only, and
your increment including the amount of Personal Allowance will be decided
If the terms and conditions are acceptable to you, please sign the copy of,
appointment in token of your acceptance and return it to us.Yours faithfully,

For

1 have fully read and understand the above Terms and Conditions and acc
Name s

Signature H
Date -




JCT LIMITED

FILAMENT UNIT

Dharamsala Road , Village Chohal-146024, Distt Hoshiarpur (Pb.)
Tel. No..01882-258780-84 Fax : 01882-258059

22.06.2012

;lr Hetal Kapadia,
aval Shah’s Street.
Nanavat, -

Surat -395006 (Gujarat)

Dear Mr. Hetal Kapadia,

The C has the pl in inting you as A.G.M. (Marketing) w.e.f.
21.06.2012 on the following terms and conditions.. =

L That you will be paid a Basic Salary of Rs.24500/- P.M.

2: Youwﬂlbe ided Free A dation in the Colony or you will be entitled to
40%ofyourBa51cSalmyasH R.A. in licu of the accommodation.

You will also be entitled to such other perquisites/ benefits as are applicable to
other employees at your level.

Thatyouwnllbeonprobnuontbrapenodofslx months from the date of your
joining and the probation period may be extended at the d.lscmuon of the
Mamgemem Dnrmg the probation period the M: may your
services without assigning any reason or 1 wnhout glvmg any pﬂor notloe Unless
confirmed in writing, you will be d even after the
expiry of the probation period or the exunded period ot'ptobauon as the case may
be. You shall therefore, have no legal right to continue in employment on the
expiry of your probationary penod of employment unless you are confirmed in
service in writing. Your will be subj

a) Your performance during probation.

b) Antecedent verification rep found

Office : Village Chohal , Distt. Hoshiarpur (Pb)

+ 305, 3rd Floor, Rattan Jyoti Building, 18 Rajindra Place, New Delhi-110008 Phone : 23342860, 23368608 Fax : 01 1-233687

JCT LIMITED

(FILAMENT UNIT)

Dth shala Road, Village Chohal, - 146024 Distt. Hoshiarpur (Pb.)
Tel. No. : 0]882—258780-84-85 Fax : 01882-258059. E-mail

Aug. 01, 2012
TO,

HETAL KAPADIA
A.G.M.

DEAR MRS. HETAL KAPADIA

To have more focus towards bottom line, the Management is pleased to start paying
variable pay to all Managers & above. This variable pay is linked with EBIDTA keeping
annual budget figure as benchmark i.e. (profit linked incentive).

The variable pay shall be payable as percentage of Gross pay and shall be paid every
quarter subject to performance of preceding quarters in running financial year.

The slabs for variable pay will be as under.

Slab_ Deviation in Profit Variable Fay

o™ <5% 0%

1* +5% 10% (Benchmark)
2nd + 6 to 25% 20%

3 +26 to 50% 30%

4™ +51 to 75% 40%

St > 76% 50%

Above scheme shall be applicable w.e.f 01.04.2012.

With Best Wishes,

g
msm

(BUSINESS HEAD)

Regd. Office: Chohal, 146024, Distt. Hoshiarpur (Pb.)
Head Office: 305 Rattan Jyoti Building, 18 Rajendera Place N.De
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JCT LIMITED

(FILAMENT UNIT)

JC MITE
T LI D Dh"},'g’,';’_:.:llf;{:.:\sillhse Chohal, - 146024 Distt. Hoshiarpur (Pb.)

(FIL AMENT UNIT) 882-258780—84-85. Fax : 01882-258059

Dear Hetal Kapadia, S il s

Dharamshala Road, Village Chohal, - 146024 Distt. Hoshiarpur (Pb.)
PBX Tel. No. : 01882-258780-84-85, Fax : 01882-258059, E-mail

I take thi i
1S opportunity to congratulate you on your achievements. You and

Sept. 12, 2013
Your team ha extraordinari
s rdinarily well to accomplish many remarkable feats. Maintaining

sales at . .
steady level In-spite of tough competition from local players as well as imports,

TO,
reduci
Ing overheads etc are worth mentioning and deserves accolade.

MR. HETAL KAPADIA
DEPT. MKT. SRT [ I am very d
| s - 'P"°“ of you and wish you all the best for your future endeavors. I hope
continue to do exceptionally well and achieve much greater heights.

DEAR MR. HETAL KAPADIA
In recognition of your performance, management is pleased to promote as

, . " D NE
the Management is pleased to raise your basic ! DY.GENERAL MANAGER (MARKETING). Consequent to your promotion your

i e stands i sth i
r compensation packag compensation package with increment stands revised w.e.f. 01.04.2014 as mentioned in
enclosed Annexure-1.

In recognition of your contributions,
salary to Rs. 31500/- w.e.f. 01.04.2013, consequently you
revised as detailed in the enclosed Annexure - L.

o put in your best efforts in
rformance in future, so that R DSt

g
‘With Best wishes, Kamal Bhasin
gt Business Head
.-

AL BHASIN

(BUSINESS HEAD)

The management is confident that you would continue t
your assignment and responsibilities to excel further in your pe ‘
the organization is able to meet the challenges of the new business environment.

Regd. Office: Chohal, 146024, Distt. Hoshiarpur (Pb.
Head Office: 305 Rattan Jyoti Building, 18 Rajendera Place




JCT LIMITED | JC'I(‘ LIMITED
, S FILAMENT UNIT)

(FILAMENT UNIT)
Dharamshala Road, Village Chohal, Distt. Hoshiarpur 146 024 (Pb.) PBX Tel. No.: 01882-258780-84 Fax: 01882-258059

Dharamshala Road, Village Chohal, Distt. Hoshiarpur 146 024 (Pb) _PBX Tel. No.: 01882-256780-84 Fax: 01882-258059

Email: jctmall@jctitd.com Website: www.jct.co.in  CIN: L17117PB19846PLC004565
Date:03.11.2015 '

To,

Hetal Krishnakant Kapadia
RSO, Surat

Sub: Boost Mono Yarn Sales and Market intelligence

We are the highest producers of Mono Yarn in India through LOY — DT
route. It is always being the strength of JCT as it is high contributed
product. You have achieved sale of Mono Yarn to 250 MT in the month of

October-2015.

Meeting customer engagement s your passion. Visit regularly to existing
JCT / Non-JCT customer's visits, visits to exhibitions and pick up new ideas
& communication with plant for value addition.

optimum product mix production planning with
ction team to keep the finish goods stock at
s ‘no-stock’ position.

Your advance forecasting for
close co-ordination with produ
minimum level and also ensure that there i

ssion to keep track of market pulse methodical and involved and
d downstream on Nylon value chain studies.

Your pa
deeply involved upstream an

Best Wishes.
N

Kamal Bhasin
(Business Head)

Regd. Office : Village Chohal, Distt. Hoshiarpur (Pb.)

Corporate office: 305-309 3rd Floor, Rattanjyoti Building, 18-Rajendra Place, New Delhi - 110008 Delhi Phone : 01146290000 Fax : 011- 28512222

Email: jctmall@jctitd.com Website: www.jctcon  CIN: L17117PB1946PLC004565
Date:0r.04.2016 ‘

To,

Hetal Krishnakant Kapadia
RSO, Surat

Sub: Appreciation for your contribution to superior performance

| would like to congratulate for your outstanding contribution in New
Product Development (NPD). You have identifying and targeting potential
customers within the lucrative Warp Knitting segment of premium products,
high margin products like 30/1 BRR & 25/1 BRR to maximize the profit.

Your commitment to ‘techno-commercial marketing having focused on
Customer Centricity’. You have achieved 27% increase in Sales for the
year 2015-16. (i.e. from Avg. sale of 338 MT/Month in year 2014-15 to 430
MT/Month in year 2015-16).

You have developed strong customer base which has further strengthened
product basket of JCT to mitigate risk of dependence on specific

product/customer.

Your expertise in market research and extracted competitor's information,
mapping of customers and sales forecasting helped JCT in designing
strong business policy to counter competition efficiently.

Your creative thinking, out of box thinking and dedication is an asset for 3
organization.

Best Wishes.

g
%sm

(Business Head)

Regd. Office : Village Chohal, Distt. Hoshiarpur (Pb.)




JCT LIMITED

FILAMENT UNIT

Dharamshala Road Village Chohal, D} -
s , Distf =
PBX Tel. Nos.01882-258780-84. Fax: 0] 882-255;3;55‘ ;ssi;;g;%ur}z..:,:?oz“ prod

13 ila
MARCH 06, 2017

TO
MR. HETAL KAPADIA
DEPTT. MKT. SRT

DEAR HETAL KAPADIA

In recognition of your contribution the Management is pleased to promote you as
G.M.. Consequent to your promotion your compensation package with increment stands revised
with effect from 01.01.2017 as mentioned in the enclosed Annexure — 1.

The management is confident that you wili continue to put in your best efforts with
sincerity, loyalty & devotion to duty to further boost the overall growth of the company.

Please treat this information as personal and highly confidential.

With Best wishes,

@_‘ﬂ.

KAMAL BHASIN
(BUSINESS HEAD)

- Regd. Office : Chohal, Distt. Hoshiarpur (Pb) — 146024
ead Office : 305, 3rd Floor, Rattan Jyoti Building, 18 Rajindra Place, N

Prepared By Mr. Hetal Kapadia

ew Delhi— 110018




JCT LIMITED VLR JCT LIMITED
5 (FILAMENT UNIT)

S (FILAMENT UNIT)
Dharamshala Road Village Chohal, Distt.
) , Distt. Hoshiarpur 146 024 (Pb) PBX Tel. No.: 01862-258780-84 Fax: 01882-258059 Dharamshala Road, Village Chohal, Hoshi -
Emall: jctmali@jctitd.com Website: www ctco.in  CIN: L17117PB1846PLC004565 Email: Hl-lﬂ:::-un 3 _1:;2;(;?‘ ::T;:‘;gimw i SHOn3- vt
) Date: 27.07.2020

Date:15.09.2017
To,

To,
Hetal Krishnakant Kapadia :gtg' 'é"'shnakant Kapadia
, Surat

RSO, Surat
Sub: Cost Cutting Measures

early 14 producers

Sub: Appreciation for your remarkable Contribution in Sales and Customer
Surat Nylon Yarn market is very highly competitive and n
le to survive and

Centricity
| would like to congratulate for your outstanding contribution in Sales. You a“‘s’tai':“FP'ted yamn is available where cost plays major ro
sales of 658 MT of Nylon Filament Yarn in sustain in the market.

have achieved a highest ever
ion i st-2017. .
Surat Region in the month of Augu You have taken various cost cutting measures like:
> Successfully identify and carried out Job work activity at

self-initiated, relentless pursuit ot
downstream process. (Texturising, Air-Texturising)

On Customer Centricity you show this I
In pursuit of satisfying customers
> Your ‘risk taking’ and ‘decision making' ability to rationalize

delivering the best to the customers. S
continuous co-ordination with production and quality control for best
manpower of Surat office as and when required by proper

product and always try to ‘delight’ the customers. Ypur levels of energy and
enthusiasm ensure that customers are the partner in trade. A sanng. e b masimizing the uee of digital e M e
Adopted innovative distribution model of ‘direct sales to key customers’ to without affecting the work of office and sale.

You have demonstrated the JCT’s value of Passion and

strengthen the customer base.
Speed most strongly.
Completely abandoned replication of work.

Manage the receivables in time to improve working capital ratio.

Adopted ‘Go Green' practices by sending invoices, challans
and e-way bill through mail or whatsapp to dealers/customers
instead of printing.

» Combined godown and office at one place.

N

aware of the fact that you will grow and succeed in our

We are quite 1
n higher targets in future.

company and achieve eve

Best Wishes.
All the above cost cutting measures have impact of saving of 3

amal Bhasin Lacs/month.
(Business Head) Best Wishes. .
K'mn

Regd. Office ; Village Chohal, Distt. Hoshiarpur (Pb.)
(Business Head)

office: 305-309 3rd Floor, Rattanjyoti Building, 18-Rajendra Place, New Delhi - 110008 Delhi Phone : 011-46280000 Fax : 011- 28512222 Regd. —
Office : Vilage Chohl, Dist. Hoshiarpur (Pb.)




Date: 01.04.2021

To,
Business Head,
Thank You!

I very well remember a day of May'2012 when | received a call from Business Head of
JCT Limited to rejoin JCT as Branch Head of RSO Surat. '

I wish to take you to a journey in time lapse, a time when an image of company in
Sufat was dwindling. | took this challenge and decided to leave a leading player in
Nylon Yarn manufacturing. | took a decision to leave Centuf'y Enka with heavy heart
at a peak of my career. The company was not willing to relive me looking to my
performance and results during my short spell of work in Century Enka. With a hope
to explore new opportunities with JCT | decided to rejoin.

| am honored by the confidence and trust put in me by the Top Management of JCT
Limited. The credit for the achievements in nearly Nine Years of RSO Surat goes to
the Business Head, the entire JCT team, support staff and JCT Dealers of Surat.

During my entire tenure of nine glorious years with JCT, | was approached by many
employers to be part of them at very attractive remunerations, position as well as job
profile but as a principle of my life, | never approached JCT management for any
neéotiation/pay hike/promotion because | considered company as my family.

Professionalism, hard work, discipline, commitment, honesty, teamwork,
complementary skills and diverse views are the key traits | bring on to the table.
These need to be valued for the partnership to be effective. | see the Branch Head's
role akin not only look at branch as “Mirror” for what | have to do but | have look at
it as a “Window” that shows how can we do better for stakeholders.

After reaching a remarkable milestone of thirty years of professional life, | wish to en-
cash my rich and diverse experience by way of venturing into ent'repreneur;hip.

Let me reiterate that it has been an absolute privilege to serve as Branch Head for my
tenure at JCT. | enjoyed the best hospitality during my visits to plant, which will
rerhain in my memories till eternity. | thank the team JCT and all concerned for the

same.
In light of these, | believe it is best time to handover responsibilities.

please consider this letter as my formal resignation. | would like to be relived after
ser'ving~full notice period as per appointment letter, after working: hours on

30.06.2021. Kind request to confirm receipt of resignation and acceptance.

Look forward to speedy settlement of my dues within in stipulated time frame.

| leave JCT Limited without animosity or ill
wisher of JCT Limited forever.

.will. | and my family will remain well-

Please let me know if, | can be of any assistance for smooth transition.

Once again thanking you.

Yours Sincerely,

.00 W’/

-Hetal Kapadia ([af et




- JCT LIMITED

(FILAMENT UNIT)

JCT LIMITED

(FILAMENT UNIT)

Dharamshala Road, Village Chohal, Distt. Hoshiarpur 146 024 (Pb.)  PBX Tel. No.: 01882-258780-84 Fax: 01882-258059
Email: jctmail@jctitd.com Website: www.jct.coin  CIN: L17117PB1946PLC004565

April 2, 2021

OFFICE ORDER Nosgg....

The resignation tendered by Mr. Hetal Krishnakant Kapadia, General Manager in RSO (urat)

dated 01.04.2021 is hereby accepted. He may, therefore, be paid off in full and final settlement
of his dues for and up to the last date i.e. 30.06.2021 after handing over his complete charge to

the satisfaction of Sr. GM [Marketing], and compliance of all other formalities in this respect.

i Yo
(2\,’) R e
Rajeev Baksshi
Sr.GM (Group IT, HR and Admin)

Cc: Mr. Hetal Krishnakant Kapadia

Dharamshala Road, Village Chohal, Distt. Hoshiarpur 146 024 (Pb.)  PBX Tel. No.: 01882-258780-84 Fax: 01882-258059
Email: jetmail@jctitd.com Website: www.jct.co.in  CIN: L17117PB1946PLC004565

Date: 29.09.2021

This is to cerufy that Mr. Hetal Krishnakant Kapadia has worked with us from
21.06.2012 to 30.06.2021 at the time of his resignation he was designated as General
Manager in RSO (Surat). During his tenure with company the g has found him
sincere and hard working. )

We wish him all the success in his future career.

For JCT Limited

Cd
s

Rajeev Baksshi
VP (Group IT, HR and Admin)

Regd. Office : Village Chohal, Distt. Hoshiarpur (Pb.)
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TODI RAYONS PVT. LTD.

5007, 5th Floor, World Trade Center, Ring Road, Surat.

Ref. No. : Date :

To,

Ph.: (O) 0261- 234998 M.: 99251 70061
CIN:U17110GJ1997PTC031499

1% July, 2021

Mr. Hetal K Kapadia,

D-601,Shaligrame Flate, Opp. Green Avenue »

L.P.Savani Road,Nr. TGB Hotel Adajan,
(@:rat, Gujarat-395009.

Letter of Appointment

Dear Hetal K Kapadia,

With reference to your application for employment and subsequent interviews you had with us, we are
pleased to appoint you as “Vice President (Marketing) based at Surat / Tadkeshwar plant. Your date of joining
has been recorded as July 8%, 2021.

The terms and conditions of this appointment, which have already been discussed and accepted by you, will
be as under:-

h 5

Your Monthly Total Employment Cost to the Company (CTC) would be Rs.1,00,000/- (Rs. One Lac
Only.) The CTC include all benefits like provision for gratuity, annual bonus, company contribution to
provident fund (PF) or any other such benefits provided by the company. Taxes or any other benefits
shall be as per government rules. However company may consider relaxation in govt. rule on case to
case basis.

Your place of work will be Todi Rayons Pvt Ltd- Surat/Tadkeshwar.

During the period of your employment, you will work honestly, faithfully, diligently and effectively for
the growth of the company. You are expected to maintain utmost secrecy in regard to the affairs of the
company and shall keep confidential any information, instruments, documents etc, relation to the
company that may come to your professional knowledge as an employee to the company.

This is a position of continuous responsibility and does not entail payment of extra time or overtime.

During the period of your employment with the company, you will devote full time to the work of the
company. Further, you will not take up any other employment or assignment of any office, honorary or
for any consideration in cash or any kind or otherwise without the prior written permission of the
company.

Il not publish any article or statement, deliver any lecture or broadcast or make any
unication to the press, including magazine publication relating to the company’s product or to

Factory Add.: Block No. 1000, Vill. Tadkeshwar, Tal. Mandyvi, Dist. Surat. Gujarat. (india)

L

any matter with which the company may be concerned, unless you have previously applied to and
obtained the written permission from company.

You will be required to maintain utmost secrecy in respect of Project documents, commercial offer
design documents, Project Cost & Estimation, Technology, Software package, License, Company’s
polices, Company’s patterns & Trade Mark and Company’s human assets profile.

You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or company having dealing with the company and if you are offered any, you
should immediately report the same to the management.

You will be responsible for safe keeping of all company property, which may be in your use, custody or
charge and return in good condition and order.

10. Absence for a continues period of seven days without prior approval of your superiof, would result in
losing your lien on the services and the same shall automatically come to an end without any notice or
intimation and you will be treated as left the job without notice.

11. If at any time in our opinion, which is final in this matter you are found non-performers or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligent, indiscipline, absence from duty without
Permission or any other conduct considered deterrent to the organization’s interest or violating one or

more terms of this letter. Your services may be terminated on notice of fifteen (15) days.

12. You will be required to comply with all such rules and regulations as the company may frame time to
time.

13. Your date of appointment is effective from the date of joining which shall be 08/07/2021.

14. This offer of appointment is valid only till the date of joining you have accepted and committed as
above and it will automatically ceased in the event of your not joining us by the said date or pre agreed
date if any.

15. All matters pertaining to your appointment and compensation are strictly confidential and it should be
treated as such. Any liability including taxes arising out of your compensation should be borne by you
and it will be as per the rules of the land.

Kindly return the duplicate copy thereof duly signed by you as confirmation of your having
the terms & conditions contained therein.

We welcome you @ Todi Rayons Pvt. Ltd. And look forward for a long term associatio
Thank You,
For, Todi Rayons P\&_Ltd.




TODI RAYONS PVT. LTD.

5007, 5th Floor, World Trade Center, Ring Road, Surat.
Ph.: (O) 0261- 234998 M.: 99251 70061

CIN:U17110GJ1 991ﬂ'|ﬁ“.’3idff

Date :

Ref. No. :
o,

Meghna Kapadia,
D-601,Shaligrame Flate, Opp. Green Avenue,
L.P.Savani Road,Nr. TGB Hotel Adajan,
@ rat, Gujarat-395009.
Letter of Appointment
Meghna Kapadia,

With reference to your application for employment and subsequent interviews you had with us, we are
pleased to appoint you as “Asst. Manager (Marketing) based at Surat / Tadkeshwar plant. Your date of joining
has been recorded as July 8%, 2021.

The terms and conditions of this appointment, which have already been discussed and accepted by you, will
be as under:-

1. Your Monthly Total Employment Cost to the Company (CTC) would be Rs.50, 000/- (Rs. Fifty Thousand
Only.) The CTC include all benefits like provision for gratuity, annual bonus, company contribution to
provident fund (PF) or any other such benefits provided by the company. Taxes or any other benefits
shall be as per government rules. However company may consider relaxation in govt. rule on case to
case basis.

Your place of work will be Todi Rayons Pvt Ltd- Surat/Tadkeshwar.

During the period of your employment, you will work honestly, faithfully, diligently and effectively for
the growth of the company. You are expected to maintain utmost secrecy in regard to the affairs of the
company and shall keep confidential any information, instruments, documents etc, relation to the
company that may come to your professional knowledge as an employee to the company.

This is a position of continuous responsibility and does not entail payment of extra time or overtime.

During the period of your employment with the company, you will devote full time to the work of the
company. Further, you will not take up any other employment or assignment of any office, honorary or
for any consideration in cash or any kind or otherwise without the prior written permission of the

company.

You will. not publish any article or statement, deliver any lecture or broadcast or make any

any matter with which the company may be concerned, unless you have previously applied to and
obtained the written permission from company.

You will be required to maintain utmost secrecy in respect of Project documents, commercial offer
design documents, Project Cost & Estimation, Technology, Software package, License, Company’s
polices, Company’s patterns & Trade Mark and Company’s human assets profile.

You will not accept any present, commission or any sort of gratification in cash or kind from any
person, party or firm or company having dealing with the company and if you are offered any, you
should immediately report the same to the management.

You will be responsible for safe keeping of all company property, which may be in your use, custody or
charge and return in good condition and order.

.10. Absence for a continues period of seven days without prior approval of your superior, would result in

losing your lien on the services and the same shall automatically come to an end without any notice or
intimation and you will be treated as left the job without notice.

11. If at any time in our opinion, which is final in this matter you are found non-performers or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligent, indiscipline, absence from duty without
Permission or any other conduct considered deterrent to the organization’s interest or violating one or

more terms of this letter. Your services may be terminated on notice of fifteen (15) days.

12. You will be required to comply with all such rules and regulations as the company may frame time to
time.

13. Your date of appointment is effective from the date of joining which shall be 08/07/2021.

14. This offer of appointment is valid only till the date of joining you have accepted and committed as
above and it will automatically ceased in the event of your not joining us by the said date or pre agreed

date if any.

15. All matters pertaining to your appointment and compensation are strictly confidential and it should be
treated as such. Any liability including taxes arising out of your compensation should be bg
and it will be as per the rules of the land.

Kindly return the duplicate copy thereof duly signed by you as confirmation o
the terms & conditions contained therein.

We welcome you @ Todi Rayons Pvt. Ltd. And look forward for a long term
Thank You,
For, Todi Rayons Pvt. Ltd.

Todi Ray vt. Ltd.
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